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Bullying threatens a student’s physical and emotional safety at school and negatively impacts a student’s
ability to learn. The best way to address bullying is to stop it before it starts. School staff can make
schools safer and help to prevent bullying by creating a positive school climate and culture. Best
practices also require schools to have specific bullying prevention and intervention practices, strategies,
and programs. Such best practices, along with a positive school climate and culture, will work to create a
safe, equitable, and positive school for staff and students.
Pursuant to the Bullying Policy, all faculty and staff are required to be trained annually, by September
30th, and new staff must be trained within the first 30 days of their employment. Training school faculty
and staff to prevent and address bullying can help sustain bullying prevention efforts over time.
Documentation that your building staff received the Bullying Training must be submitted to my office via
scan and email no later than September 30, 2019.
The Bullying Prevention and Intervention Plan (the Plan) has been updated. However, the Bullying
Policy has been recently reviewed and remains unchanged from the 2014 revisions adopted by the School
Committee. The Plan is Springfield Public Schools’ “How To” guide to ensure that schools are
implementing the Bullying Policy. All schools are required to follow the bullying reporting process and
ensure that strategies are in place to foster a positive school climate and help students learn prosocial
skills to improve interactions with others, while increasing school engagement. Such strategies also
support the overall social emotional and well-being of our students to provide them with the skills needed
to be well rounded individuals to successfully transition to college and career.
Please do not hesitate to contact my office should you have any questions. Thank you in advance for your
cooperation in this matter.
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